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Key themes from the reports

Careers Advisor role
Professional coordination
Independent

Wide ranging



In-house provision not enough

12. Schools can retain in-house arrangements for providing advice and
guidance to pupils, but these in themselves are insufficient to meet the

duty. In-house support for pupils must be combined with advice and
guidance from independent and external sources to meet the school’s
legal requirements.

(Statutory Guidance)



External provision not enough

Q: The duty requires schools to secure independent careers guidance so
does this mean schools should no longer employ an in-house careers
adviser?

A: No. The duty ensures that in-house support is supplemented with external
sources of careers guidance. These could include support from employers,
mentors, coaches or careers advisers. Taken together, the external sources
must provide information on the full range of education and training options
and should include face-to-face support where needed. Schools can retain in-
house careers advisers. In fact, it is helpful to ensure a member of staff within
the school takes overall responsibility for advice and guidance.

(From the FAQs in the ‘non-statutory advice’)



Components of CEIAG




Components of CEIAG

Wide ranging

Information

General Personalised

Narrow focus



Information and Careers
Education Advice

Industry
insight

Employability




Key things to consider
when engaging
businesses




How do you select the
right people?
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What is the selection criteria?

Sectoral?
Functional?
Status?

Role models?
Big company?

Anyone in business?



Quality of advice

Advice outside area of expertise
Discriminatory

Personal opinion



What do students
actually need?

-



What am | best at?

How do | get there?




What do employers need?




Better ways of selecting employees

Curriculum Vitae

| am a hard working reliable individual who
works well both as in individual and as a
team. | am good at organising, leadership,
customer service and ...

Career objective

To run my own company / work for a large
organisationina .... role

Achievements




How to get it right




What am | best at?

How do | get there?




Information and
Education

Industry
insight

Don’t confuse

Careers any of these
Advice

Employability
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Where are we now?



Questions?
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